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Institutional Values, Community Expectations, and Notice of Non-
Discrimination 

It is the policy of Occidental College (“Occidental” or the “College”) to maintain an environment 
for students, faculty, administrators, staff, and visitors that is free of all forms of discrimination 
and harassment. The College has enacted this Discrimination, Harassment, and Retaliation Policy 
(“Policy”) to reflect and maintain its institutional values and community expectations; to provide 
for fair and equitable procedures for determining when this Policy has been violated; and to 
provide recourse for all members of the College community (including visitors) who allege 
violations of this Policy. 
 
This Policy prohibits discrimination and harassment on the basis of the following protected 
characteristics: race, color, ethnicity, national origin, ancestry, age, religious belief, marital status, 
physical or mental disability, medical condition, veteran status, genetic information, or any other 
characteristic protected by federal, state, or local law. This Policy also prohibits retaliation against 
a person who reports, complains about, or who otherwise participates in good faith in any 
proceeding related to this Policy. The foregoing conduct will be referred to as “Prohibited 
Conduct.” 
 
Occidental College does not discriminate on the basis of any protected characteristic in its 
educational, extracurricular, athletic, or other programs, or in the context of employment. The 
College complies with all federal, state, and local laws addressing discriminatory behavior. 
 
Sexual and gender-based discrimination and harassment are exclusively addressed by the  Sexual 
and Interpersonal Misconduct Policy. The Sexual and Interpersonal Misconduct Policy 
specifically prohibits all forms of sexual or gender-based discrimination and harassment (including 
on the basis of sex, sexual orientation, gender expression, gender identity, or reproductive health 
decision-making), including sexual assault, non-consensual sexual contact, dating and domestic 
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• Communicate with members of the College community regarding applicable law and 
policy and provide information about reporting and support options. 

• Review applicable College policies to ensure institutional compliance with applicable 
federal and state law. 

• Monitor the College’s administration of its own applicable policies, including record 
keeping, adherence to timeframes, and other procedural requirements. 

• Conduct training regarding federal, state, and local law, and Prohibited Conduct as defined 
in this Policy. 

• 
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• *+,$"(-+(): An individual who has been reported to have engaged in conduct that could 
constitute Prohibited Conduct. 

• .&/)01.&/)'+,: A complainant or respondent participating in a resolution process. 
• 2')(+,,: An individual who may have information relevant to a report of Prohibited 

Conduct. A witness may be a student, an employee, or a third party. 
 
For every report, the Civil Rights & Title IX Coordinator will review the circumstances of the 
reported conduct to determine whether the College has jurisdiction or disciplinary authority over 
the respondent or the conduct. In exercising jurisdiction over an Occidental-
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In evaluating whether a hostile environment exists, the College will evaluate the totality of known 
circumstances, including, but not limited to: the nature, frequency, intensity, location, context, and 
duration of the conduct; whether the conduct was physically threatening; the effect of the conduct 
on the Complainant’s mental or emotional state; whether the conduct was directed at more than 
one individual; whether the conduct arose in the context of other discriminatory conduct; whether 
the conduct unreasonably interfered with the Complainant’s educational or work performance 
and/or College’s programs or activities; whether the conduct implicates academic freedom or 
protected speech; and other relevant factors that may arise from consideration of the reported facts 
and circumstances. Hostile environment harassment does not need to be directed at a specific 
person to be a violation of this Policy. 
 
This Policy is written and interpreted broadly to include unwelcome conduct that occurs online or 
through other technology or electronic forms of communication (+@8@A6email, instant messages, 
direct messages, iMessages, text messages, blogs, pictures, videos, postings on social media), 
provided that it occurs within the scope and jurisdiction articulated in this Policy. For example, 
online conduct occurring completely outside of the College’s education program or activity may 
only be addressed where the College otherwise regulates the conduct, the conduct has or could 
have a continuing impact within the College’s education program or activity, or the conduct may 
have the effect of posing a serious threat to the College community. 

B5'-6./"6B5"6=&/&,,#+()6
B5'-6$/"6C5"6harassment occurs when submission to or rejection of unwelcome conduct is used, 
explicitly or implicitly, as the basis for decisions affecting an individual’s education (+@8@, 
admission, academic standing, grades, assignment); employment (+@8@A6 hiring, advancement, 
assignment); or participation in a College program or activity (+@8@, campus housing). 

Retaliation 
Retaliation includes adverse action taken against a person for making a good faith report of 
Prohibited Conduct or participating in any proceeding under this Policy. Adverse action includes 
conduct that threatens, intimidates, harasses, coerces, or that seeks to discourage a reasonable 
person from engaging in activity protected under this Policy. Retaliation can be committed by or 
against any individual or group of individuals, not just a Complainant or Respondent. Retaliation 
does not include good faith actions lawfully pursued in response to a report of Prohibited Conduct. 
Retaliation may be present even where there is a finding of “no responsibility” with respect to the 
allegations of Prohibited Conduct. 
 
The College will take immediate and responsive action to any report of retaliation and will pursue 
disciplinary action as appropriate. An individual reporting Prohibited Conduct is entitled to 
protection from any form of retaliation following a report that is made in good faith, even if the 
report is later not proven. 
 
As explained below, complaints of discrimination, harassment or retaliation may also be made 
with the Office for Civil Rights for the Department of Education (“OCR”); the California 
Department of Fair Employment and Housing (“DFEH”) or the federal Equal Opportunity 
Employment Commission (“EEOC”). 
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Confidentiality, Privacy, and Related Reporting Responsibilities 

Privacy and Confidentiality: Understanding the Differences 
The College is committed to protecting the privacy of all individuals involved in the investigation 
and resolution of reports under this Policy. With respect to any report under this Policy, the College 
will make reasonable efforts to protect the privacy of participants, in accordance with applicable 
state and federal law, while balancing the need to gather information to take steps to eliminate 
Prohibited Conduct, prevent its recurrence, and remedy its effects. All College employees who are 
involved in the resolution of reports under this Policy receive specific instruction about respecting 
and safeguarding private information. Privacy and confidentiality have distinct meanings under 
this Policy. 

./'?&706
“Privacy” generally means that information related in a report of Prohibited Conduct will only be 
shared with individuals who “need to know” in order to assist in the assessment, investigation, or 
resolution of the report. While not bound by confidentiality, these individuals will be discreet and 
respect the privacy of all individuals involved in the process.  
 
The privacy of student education records will be protected in accordance with the Family 
Educational Rights and Privacy Act (“FERPA”), as outlined in the College’s FERPA Policy. The 
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Requests for Confidentiality 
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!/'#+6F"86
All higher education institutions that have campus police forces or security departments must 
maintain a daily crime log that includes entries for all crimes that occur within both the Clery 
geography and the campus safety force’s regular patrol route. The crime log does not include 
identifying information about the complainant or respondent. 

Reporting Options 

The College strongly encourages all individuals to make a report to the College and to local law 
enforcement (in the case of alleged criminal misconduct), although neither is required. These 
reporting options are not mutually exclusive. Both internal and criminal reports may be made 
simultaneously. The College has a strong interest in supporting those who have experienced 
discrimination, in yoXq ymx q* ,qqy m q@vimu Cey ieu Cey intu
Cey n, and retn yoXqilu Cey iiu Ce
 iau Cey itu Cey iiu Cey ion, u VyCpf iau Cey ind u VyCpf qqy m q@vitu Cey
ironglu Cey iy u VyCNeyieu Cey iicu Cey iourau Cey igeu Cey isu VCe  i 
VVyCpf iau Cey ilu Cey ilu Cey i u VyCNeyiiu Cey ondiu Cey iviu Ce“ iduau
Cey ilu Cey qqy m q@vi u VyCpf for u VyCpf itu Cey ihiu Cey rdT

:6
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FD.:6I"/)J+&,)6:'?','"(6
Available to respond to any reports of crime or violence, including Prohibited Conduct.  
3353 North San Fernando Road Los Angeles, CA 90065 
Front desk phone number: (323) 344-5701 

Campus Reporting Options 
The College strongly encourages all individuals to report Prohibited Conduct to the Civil Rights 
and Title IX Office.  

!'?'%6*'8J),6&(-6;')%+6<K6399'7+6
Available on weekdays during regular office hours to respond to complaints of Prohibited 
Conduct against any individual covered under this Policy; works with other offices on-
campus as appropriate to provide supportive interim measures, which may include changes 
in housing, academic flexibility, and No Contact Letters, among other measures.  
AGC Room 111 
www.oxy.edu/civil-rights-title-ix 
(323) 259-1338 

 
Individuals may also report to the following offices, which will forward any reports involving 
potential Prohibited Conduct to the Civil Rights and Title IX Office. 

!&#$5,6L&9+)06
Available as a first option to report any incident of crime or violence, as well as any 
incidents involving Prohibited Conduct. Also provides an escort service on campus to any 
student and can reach the Dean on Duty at any time. Available 24 hours a day, 7 days a 
week. Campus Safety will forward any reports involving potential Prohibited Conduct to 
the Civil Rights and Title IX Office. 

 Facilities Management Building 
 www.oxy.edu/offices-services/campus-safety 

(323) 259-2599 (front desk) 
(323) 259-2511 (emergency line) or dial 5 from any campus phone 

=5#&(6*+,"5/7+,6
Available on weekdays during regular office hours to receive complaints related to 
employees of the College, including faculty. Human Resources will forward any reports 
involving potential Prohibited Conduct to the Civil Rights and Title IX Office. 
AGC First Floor 
www.oxy.edu/offices-services/human-resources 
(323) 259-2613 

:+&(6"96L)5-+(),6399'7+1:+&(6"(6:5)06
Available on weekdays during regular office hours. Access to Dean on Duty 24 hours a 
day by calling Campus Safety at (323) 259-2599. Can assist with reasonable 
accommodations for housing, academic flexibility, and No Contact Letters. The Dean of 
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Students will forward any reports involving potential Prohibited Conduct to the Civil 
Rights and Title IX Office. 
Berkus Hall 
www.oxy.edu/student-life/student-affairs/dean-students 
(323) 259-2661 

Anonymous Reporting 
Any individual may make an anonymous report concerning an act of Prohibited Conduct. An 
individual may report the incident without disclosing their name, identifying the respondent, or 
requesting any action. Depending on the extent of information available about the incident or the 
individuals involved, however, the College’s ability to respond to an anonymous report may be 
limited. The Anonymous Reporting Form can be found at: 
www.oxy.edu/civil-rights-title-ix.  
 
The Civil Rights & Title IX Coordinator will receive the anonymous report and will determine any 
appropriate steps, including individual or community remedies as appropriate, and in consultation 
with the Clery Team, compliance with all Clery Act obligations. 

Reporting to External Agencies 
In addition to reporting to law enforcement or the College, students, faculty, and staff should be 
aware of the following external governmental agencies that investigate and prosecute complaints 
of prohibited discrimination and harassment: 

."%'706D$$%'7&)'"(6&(-6!"#$%'&(7+6M')J6N+-+/&%6F&M6
Inquiries or complaints concerning the College’s application of this Policy and/or 
compliance with certain federal laws (+@8@, Title IX, Title VI, Section 504, the ADA, and 
the Age Act) may be referred to the U.S. Department of Education’s Office for Civil Rights. 

U.S. Department of Education Office for Civil Rights, San Francisco  
United Nations Plaza, Suite 50 
San Francisco, California 94102  
(415) 486-5555  
www2.ed.gov/about/offices/list/ocr/index.html 
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Los Angeles, California 90013 
(213) 439-6799  
www.dfeh.ca.gov 

 
Any employee may pursue any charge of discrimination or harassment with the federal 
Equal Opportunity Employment Commission (“EEOC”). 

Equal Opportunity Employment Commission 
255 East Temple Street,  
Los Angeles, California 90012 
(213) 894-1000 
www.eeoc.gov 

 
The Bureau for Private Postsecondary Education accepts all types of complaints related to 
the College and may refer any complaint it receives including complaints related to 
institutional policies or procedures, or both, to the College, an accrediting agency, or 
another appropriate entity for resolution.  

Bureau for Private Postsecondary Education  
2535 Capitol Oaks Drive, Suite 400  
Sacramento, CA 95833 
(916) 431-6924  
www.bppe.ca.gov 

Other Reporting Considerations 

;'#+%'(+,,6&(-6F"7&)'"(6"96<(7'-+()6
Complainants and third-party witnesses are encouraged to report Prohibited Conduct as soon as 
possible in order to maximize the College’s ability to respond promptly and effectively. The 
College does not, however, limit the time frame for reporting. If the respondent is not a member 
of the Occidental community, the College will still take steps to provide for the safety and well-
being of the complainant and the broader campus community and to address the effects of the 
reported conduct. But the College’s ability to take disciplinary action against the respondent may, 
of course, be limited. An incident does not have to occur on campus to be reported to the College.  

D#(+,)069"/6D%7"J"%6"/63)J+/6:/586O,+6"/63)J+/6!"(-57)6P'"%&)'"(,6
The College strongly encourages the reporting of Prohibited Conduct under this Policy. It is in the 
best interest of this community that as many complainants as possible choose to report to college 
officials and that participants in the grievance process are forthright in sharing information. When 
a student who participates in the procedures described in this Policy (as a complainant, respondent, 
or third-party witness) would otherwise be subject to disciplinary action by the College for 
personal consumption of alcohol or drugs or other violations of the conduct policy (not including 
this Policy or the Academic Integrity Commitment) at or near the time of the incident, the College 
will consider their participation in this Policy as a substantial mitigating factor, provided that any 
such violations did not and do not place the health or safety of any other person at risk. The College 
may, however, initiate an educational discussion or pursue other educational remedies with the 
student regarding alcohol or other drugs.  
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!""/-'(&)'"(6M')J6F&M6>(9"/7+#+()6
The College strongly encourages complainants to pursue criminal action for incidents of 
discrimination that may also be crimes under California law. The College will assist a complainant 
in making a criminal report and cooperate with law enforcement agencies if a complainant decides 
to pursue the criminal process to the extent permitted by law. The College’s Policy, definitions, 
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Education and Housing Services will be informed of the need to assist with a housing change as 
directed by the Civil Rights & Title IX Coordinator but will not be provided with any of the details 
of any complaint. All individuals are encouraged to report concerns about failure of another 
individual to abide by any restrictions imposed by a supportive measure. The College will take 
immediate and responsive action to enforce a previously implemented restriction if such restriction 
was violated. 

Range of Measures 
Supportive and protective measures will be implemented at the discretion of the College. Potential 
measures may include: 

• Access to counseling services and assistance in scheduling, both on and off campus; 

• Imposition of mutual campus “no-contact directive;” 
• Rescheduling of exams and assignments; 
• Providing alternative course completion options, change in class schedule, including the 

ability to take an “incomplete,” drop a course without penalty or transfer sections; 

• Change in work schedule or job assignment; 
• Change in on-campus housing, when feasible, or arranging to dissolve a housing contract 

and pro-rating a refund in accordance with campus housing policies; 
• Limiting an individual or organization’s access to certain College facilities or activities 

pending resolution of the matter; 
• Voluntary leave of absence; 

• Providing an escort to ensure safe movement between classes and activities; 
• Providing academic support services, such as tutoring; 

• Interim suspension or College-imposed leave; 
• Any other remedy that can be tailored to the involved individuals to reasonably achieve the 

goals of this Policy. 

Interim Suspension or Separation 
If the College determines that the conduct, as alleged, poses a physical safety risk to one or more 
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decision is arbitrary and capricious where there is no rational connection between the facts 
presented and the decision made. The respondent will remain on interim suspension while the 
appeal is pending. The respondent will be notified in writing of the outcome of the appeal. The 
decision to place any respondent on an interim suspension will not be considered as evidence that 
any determination has been made regarding potential responsibility.  
 
Provisions for suspension of faculty members are contained in the Faculty Handbook and NTT 
Faculty Collective Bargaining Agreement (where applicable). Staff may be placed on leave at the 
discretion of the College, and in keeping with applicable collective bargaining agreements. 

Care and Support Resources for Complainants and Respondents 
The College is committed to treating all members of the community with dignity, care, and respect. 
Any student who experiences or is affected by violations under this Policy, whether as a 
complainant, a respondent, or a third-party, will have equal access to support and counseling 
services through the College. 
 
The College strongly encourages individuals to report Prohibited Conduct. The College 
recognizes, however, that the decision to report Prohibited Conduct (to the College and/or law 
enforcement) can be difficult. The College strongly encourages individuals who are considering 
whether to report Prohibited Conduct to seek the support of confidential campus and community 
resources, listed below. These trained professionals can provide guidance in making decisions, 
information about available resources and procedural options, and assistance to either party in the 
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Initial Assessment 
After receiving a report of Prohibited Conduct, the Civil Rights and Title IX Office will gather 
information about the reported conduct and respond to any immediate health or safety concerns 
raised by the report. The Civil Rights and Title IX Office will assess the complainant’s safety and 
well-being, offer the College’s immediate support and assistance, and assess the nature and 
circumstances of the report to determine whether the reported conduct raises a potential Policy 
violation, whether the reported conduct is within the scope of this Policy, and the appropriate 
manner of resolution under this Policy. As part of the initial assessment, the Civil Rights and Title 
IX Office will: 

• assess the nature and circumstances of the report;  

• address immediate physical safety and emotional well-being;  
• 
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• Proceed with the Adaptable Resolution process as outlined in Appendix B. This will always 
require the consent of the complainant. The consent of the respondent is also required when 
the form of resolution involves the respondent. 

• If outside the scope of this Policy, refer the matter to another appropriate office, committee, 
or department for resolution under the relevant policy.  

• Close the report with the option to re-open it at another time if the complainant requests 
resolution or if the College subsequently determines there is a need to further investigate 
the alleged misconduct.  

Requests for Confidentiality, Not to Investigate, or Not to Discipline 
A complainant may request that their name or other personally identifiable information not be 
shared with a respondent, that no investigation be pursued, or that no disciplinary action be taken. 



21 
 
 
 

The Civil Rights & Title IX Coordinator will consider what steps may be possible or appropriate 
when a respondent is unknown or the complainant requests anonymity, and what other measures 
or remedies might be considered to address any effects of the reported behavior on the campus 
community. The Civil Rights & Title IX Coordinator will make a determination regarding the 
appropriate manner of resolution under the policy. The College will seek resolution consistent with 
the complainant’s request, if it is possible to do so, based upon the facts and circumstances, while 
also protecting the health and safety of the complainant and the College community.  
 
The College’s ability to investigate and respond fully to a report may be limited if the complainant 
requests anonymity or declines to participate in an investigation. The College will, however, 
pursue other steps to limit the effects of the potential Prohibited Conduct and prevent its 
recurrence
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Handbook, or Staff Handbook, the College will have the right, within its sole discretion, to 
consolidate those other allegations within one investigation and/or hearing.  
 
 <()+/&7)'"(6M')J6V/'+?&(7+6./"7+-5/+,6O(-+/6!"%%+7)'?+6W&/8&'('(86D8/++#+(), 

If a union represented employee elects to pursue a grievance regarding Prohibited Conduct through 
the procedures set forth in a Collective Bargaining Agreement, the College may, within its 
discretion, suspend an investigation procedure under this Policy for the duration of such grievance 
procedure, to avoid the possibility of concurrent investigations and conflicting findings with 
respect to the employee’s complaint. If a represented employee’s complaint is resolved through 
the applicable grievance procedure, the Civil Rights and Title IX Office may request that the union 
representative transfer all information gathered and related findings to the Civil Rights and Title 
IX Office to determine whether further investigation is necessary under this Policy. 

L)&(-&/-6"96>?'-+(7+6
The standard for determining whether the respondent is responsible for a policy violation is the 
preponderance of the evidence standard, i.e., whether it is more likely than not that a violation of 
College policy occurred. 

I"6!"(9%'7)6"96<()+/+,)6"/6W'&,
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illness, or other excusable circumstances;  (3) the unavailability of an advisor because of death, 
illness, or other excusable circumstances; (4) concurrent law enforcement activity; and (5) the need 
for language assistance or accommodation of disabilities. Although reasonable attempts will be 
made to schedule proceedings consistent with an advisor’s availability, the process will not be 
delayed to schedule the proceedings at the convenience of the advisor. The complainant and 
respondent will be notified in writing of any extension, the reasons for it, and projected new 
timelines.  

./+,5#$)'"(6"96I"(4
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<()+8/')06"96./"7++-'(86
These procedures are entirely administrative in nature and are not considered legal proceedings, 
but rather procedures designed to address policy violations. No party may audio or video record 
the proceedings.  

*+7"/-6*+)+()'"(6
The Civil Rights & Title IX Coordinator will retain records of all reports and complaints, 
regardless of whether the matter is resolved by means of Initial Assessment, Adaptable Resolution 
or Disciplinary Resolution. Complaints resolved by means of an Initial Assessment or Adaptable 
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Appendix A: Disciplinary Resolution Procedures 

Appendix A outlines the disciplinary resolution procedures the College follows in resolving a 
grievance that a person has been subjected to Prohibited Conduct by a student, administrator, staff 
member, or faculty member in violation of the College’s Discrimination, Harassment, and 
Retaliation Policy. 

Notice of Investigation  
If (1) the Civil Rights & Title IX Coordinator determines that the complainant’s report must 
proceed through Disciplinary Resolution; (2) either the complainant or respondent declines to 
pursue Adaptable Resolution; or (3) either the complainant or respondent fails to respond to the 
Civil Rights & Title IX Coordinator’s inquiry regarding Adaptable Resolution, the Civil Rights & 
Title IX Coordinator will notify both parties, in writing, that the complaint will proceed through 
Disciplinary Resolution. The Civil Rights & Title IX Coordinator’s written notification to the 
respondent and complainant will include: 

• The complainant’s name; 

• Nature of the complaint; 
• Specific policy violations alleged (e.g., discrimination on the basis of race, harassment on 

the basis of religion, retaliation); 
• Date(s) of alleged policy violation(s); 
• Location(s) of alleged policy violation(s); 

• Brief description of the allegation(s); 
• A statement that the respondent is presumed not responsible for the alleged conduct and 

that a determination regarding responsibility will be made at the conclusion of the 
Disciplinary Resolution process; 

• A statement that the parties have the right to review and inspect all evidence being 
considered during the Disciplinary Resolution process, consistent with this Policy; and  

• A statement regarding the College’s policy related to false reports and making knowingly 
false statements during the Disciplinary Resolution process. 
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• An overview of the procedural options and process, including Adaptable Resolution and 
Disciplinary Resolution. 

• Explain that the student has a right to an advisor of their choice during the process and 
provide a list of College employees trained as advisors upon request. 

• The College’s alcohol and drug amnesty policy. 
• The College’s policy prohibiting retaliation. 

 
Concurrently, the Civil Rights & Title IX Coordinator will select a trained internal or external 
Investigator (“Investigator”) to conduct a reasonable, impartial, and prompt investigation of the 
complaint (“Investigation”). The Civil Rights & Title IX Coordinator will select an Investigator 
based on several factors, including the parties involved, the complexity of the complaint, the need 
to avoid any potential conflict of interest, and who may best conduct a fair and equitable 
investigation for all parties involved. The Civil Rights & Title IX Coordinator will notify the 
parties, in writing, of the name of the designated Investigator at the time the Civil Rights & Title 
IX Coordinator issues the notice of investigation. The parties will have three (3) business days to 
object to the Investigator’s selection on the basis of bias or conflict of interest. If either of the 
parties objects, the Civil Rights & Title IX Coordinator will evaluate whether the objection is 
substantiated. The Civil Rights & Title IX Coordinator will remove and replace any Investigator 
the Civil Rights & Title IX Coordinator finds to have an actual bias or conflict of interest against 
either party. 
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Preliminary Report 
The Investigator will prepare a Preliminary Report summarizing all the evidence gathered that is 
directly related to the allegation(s). This will include both inculpatory and exculpatory evidence. 
Where applicable, the report will have attached as appendices the testimonial and documentary 
evidence from the investigation. The Investigator will provide each party the opportunity to review 
the Preliminary Report and will make it available to them in a secure manner (e.g. by providing 
view-only access to hard copy materials or through a view-only web portal). Neither the 
complainant nor the respondent nor any of their advisors or third parties may copy, remove, 
photograph, print, image, record, or otherwise duplicate or remove the information provided. Any 
student or employee who fails to abide by this may be subject to discipline. Any advisor who fails 
to abide by this may be subject to discipline and/or may be excluded from further participation in 
the process.  
 
The parties may provide a written response to the Preliminary Report within ten (10) business days 
of being notified of their opportunity to review the Preliminary Report. The parties’ written 
response(s) may include, without limitation, requests for follow-up interview(s) to clarify or 
provide additional information, requests to consider new evidence, and written, relevant questions 
that a party would like the Investigator to ask of any party or witness (at the discretion of the 
Investigator). Any request for additional investigation shall explain the reason for the request. The 
Investigator will consider any written response(s) provided in preparing the Final Report and may 
conduct additional investigation consistent with the procedures outlined above, as the Investigator 
deems necessary based on the parties’ response(s), if any. If the Investigator conducts additional 
investigation based on the parties’ written responses, any new, relevant evidence (including 
answers to clarifying questions) will be made available for review by each party. Each party will 
have five (5) business days in whi
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Coordinator has confirmed that the Final Report is complete, the Civil Rights & Title IX 
Coordinator will provide a copy of the Final Report to the parties in a secure manner.  

Appeals  
Appeals of a determination regarding responsibility may be filed by either party and must be sent 
to the Civil Rights & Title IX Coordinator within five (5) business days of receipt of the Final 
Report. Appeals may only be maVCey iru C mEx
pC mmxmeifi Cey i u VNEed iTu Cey iiu
Cey itu Cu Cey iiu
Cey itu ClmEx
pC foxmeN imuxmeN imuls or
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Appendix B: Adaptable Resolution Procedures 

Adaptable resolution is a voluntary, remedies-based, structured interaction between or among 
affected parties that balances support and accountability without taking formal disciplinary action 
against the respondent. This process is available to students, faculty, and staff upon mutual 
agreement. Adaptable resolution is generally designed to allow the respondent to acknowledge 
harm and accept responsibility for repairing harm (to the extent possible) experienced by the 
complainant and/or the College community. Adaptable resolution is designed to eliminate the 
Prohibited Conduct, prevent its recurrence, and remedy its effects in a manner that meets the needs 
of the complainant while maintaining the safety of the campus community.  
 
The Civil Rights & Title IX Coordinator reviews the matter to the extent necessary to confirm that 
it is of the type that would be appropriate for an adaptable resolution process and that use of an 
adaptable resolution process was without pressure or compulsion from others. The adaptable 
resolution options available under this Policy recognize: 

• The goal of adaptable resolution is to address the Prohibited Conduct, identify ways that 
individuals and/or the community have been harmed, and develop a resolution agreement 
to address the harm and prevent future Prohibited Conduct; 

• Participation is voluntary and both a complainant and a respondent, as well as any other 
participating individuals, must consent in writing to participation in adaptable resolution; 

• The written consent will inform the complainant and the respondent that either can request 
to end adaptable resolution at any time and pursue formal resolution. Written consent will 
also inform parties that information gathered and utilized in adaptable resolution by and 
between the parties cannot be used in any other College process, including formal 
resolution, if adaptable resolution ends and formal resolution begins or resumes; 

• The College will not pressure or compel a complainant to engage in mediation, to directly 
confront the respondent, or to participate in any particular form of adaptable resolution; 

• Prohibited Conduct affects complainants, respondents, witnesses, friends, community 
members, family members, and others; 

• Complainants, respondents, and other participants in adaptable resolution often benefit 
when resolution processes and outcomes are tailored to meet their unique needs and 
interests; 

• Complainants and other participants in adaptable resolution may find it useful to meet with 
a respondent who acknowledges the substance of the underlying events and who 
acknowledges that complainants or participants have reported experiencing harm as a 
result; 

• Structured interactions between participants can facilitate long-term healing and reduce 
recidivism; and 

• Participants in adaptable resolution processes must be protected from secondary 
victimization and other potential harms, including the pressure to proceed through 
adaptable resolution instead of formal resolution. 
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Adaptable Resolution Options 
The Civil Rights & Title IX Coordinator may appoint a trained internal or external mediator or 
other professional (“facilitator”) to facilitate resolution, or may facilitate resolution directly with 
the parties, where appropriate. The facilitator must be impartial and free from bias or conflict of 
interest. If the facilitator has concerns that they cannot facilitate a fair or unbiased process, the 
facilitator must report those concerns to the Civil Rights & Title IX Coordinator and a different 
facilitator will be assigned. Similarly, a party who has concerns that the assigned facilitator cannot 
enable a fair and unbiased process, may report those concerns to the Civil Rights & Title IX 
Coordinator who will assess the circumstances and determine whether a different facilitator should 
be assigned to the adaptable resolution process. 
 
If a party requests the initiation of an adaptable resolution process and the Civil Rights & Title IX 
Coordinator agrees that the matter is appropriate for adaptable resolution, each party will receive 
a written notice that discloses: 

• The allegations; 
• The requirements of the adaptable resolution process, including the circumstances under 

which it precludes the parties from resuming a formal complaint arising from the same 
allegations; 

• The parties’ right to withdraw from adaptable resolution and resume or initiate disciplinary 
resolution with respect to the formal complaint; and 

• Information about maintenance of records or how records could be shared. 
 
With approval from the Civil Rights & Title IX Coordinator, after consultation and intake with the 
facilitator, the complainant and the respondent may voluntarily agree on the process that best meets 
the interests and needs of the parties. Adaptable resolution may include one or more of the 
following restorative approaches: 

N&7'%')&)+-6 :'&%"85+Q A structured and facilitated conversation between two or more 
individuals, most often the complainant, the respondent, and/or other community members. 
The focus is often on providing a space for voices to be heard and perspectives to be shared. 
Depending on stated interests, the participants may sometimes work towards the 
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!'/7%+6 "96 D77"5()&E'%')06 G!3DHQ A facilitated interaction between the respondent and 
College faculty and/or staff designed to provide accountability, structured support, and the 
development of a learning plan. The focus of a COA is to balance support and 
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Adaptable Remedies or Interventions for the College Community 
In addition to interventions applied to the respondent, and regardless of whether the College 
pursues an Disciplinary Resolution or takes other formal disciplinary action, the Civil Rights & 
Title IX Coordinator may find it helpful or necessary to request or require the respondent or others 
to undertake specific steps designed to eliminate the misconduct, prevent its recurrence, and/or 
remedy its effects. Examples include, but are not limited to, the following: 

• Requesting or requiring a College entity to provide training for its staff or members; 
• Requesting or requiring the respondent to receive training; 

• Continuing any of the protective and supportive measures 
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Appendix C: Student Sanctioning Procedures 

If a report proceeds through Disciplinary Resolution and the respondent is found responsible for 
one or more violations of the College’s antidiscrimination policies, the College will issue sanctions 
commensurate with the violation(s). The Civil Rights & Title IX Coordinator will designate three 
trained staff or faculty members to serve on a three-person panel (“Review Panel”) to determine 
sanctions. The Civil Rights & Title IX Coordinator will notify the parties, in writing, of the name 
of the designated Review Panelists at least five (5) business days prior to the hearing. The parties 
will have three (3) business days to object to any Review Panelist on the basis of actual bias or 
conflict of interest. If any party objects, the Civil Rights & Title IX Coordinator will evaluate 
whether the objection is substantiated. Civil Rights & Title IX Coordinator will remove and 
replace any Review Panelist the Civil Rights & Title IX Coordinator finds to have a bias or conflict 
of interest towards either party. 
 
The Civil Rights & Title IX Coordinator will also notify the parties that they have the opportunity 
to submit an Impact Statement to the Review Panel at least five (5) business days prior to the 
hearing. The Review Panel will review the parties’ Impact Statements, the Final Report, and all 
attached materials, in assessing the appropriate sanction. The Review Panel does not have the 
power or ability to alter the findings (factual or ultimate). 
 
This Policy prohibits a broad range of conduct, all of which is serious in nature. In keeping with 
the College’s commitment to foster an environment that is safe, inclusive, and free from 
discrimination and harassment, the Review Panel has great latitude in the imposition of sanctions 
tailored to the facts and circumstances of each report, the impact of the conduct on the complainant 
and surrounding community, and accountability for the respondent. The imposition of sanctions is 
designed to eliminate Prohibited Conduct, prevent its recurrence, remedy its effects and restore or 
preserve the complainant’s equal access to College education programs or activities, while 
supporting the College’s educational mission. Sanctions may include educational, restorative, 
rehabilitative, and punitive components. Some conduct, however, is so egregious in nature, 
harmful to the individuals involved, and/or so deleterious to the educational process that it requires 
severe sanctions, including suspension or expulsion.  
 
In determining the appropriate sanction, the Review Panel may consider factors including but not 
limited to the following: 

• the nature and violence of the conduct at issue; 

• the impact of the conduct on the complainant; 

• the impact or implications of the conduct on the community or the College; 

• prior misconduct by the respondent, including the respondent’s relevant prior discipline or 
criminal history (if available); 

• maintenance of a safe and respectful environment conducive to learning; 

• protection of the College community; and 

• any other mitigating, aggravating, or compelling circumstances in order to reach a just and 
appropriate resolution in each case. 
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The Civil Rights & Title IX Coordinator also has the discretion to review any interim protective 
or remedial measures to determine whether they should be changed or are no longer applicable. 
The Review Panel will issue a determination on sanctions and the parties will receive notice of the 
determination within five (5) business days of the Review Panel’s receipt of all materials in the 
case.  
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its transcripts and degrees or to deny a student participation in graduation ceremonies and 
privileged events. 
*+#"?&%69/"#6!&#$5,6="5,'(8Q Students may be removed from College housing and/or 
barred from applying for campus housing due to disciplinary violations of this Code. 
L5,$+(,'"(Q Exclusion from College premises, attending classes, and other privileges or 
activities for a specified period of time, as set forth in the suspension notice. Notice of this 
action will remain in the student’s conduct file and will be permanently recorded on the 
student’s academic transcript. Conditions for readmission may be specified in the 
suspension notice. 
>X$5%,'"(Q Permanent termination of student status and exclusion from College premises, 
privileges, and activities. This action will be permanently recorded on the student’s 
academic transcript. 
*+?"7&)'"(6 "96 D-#',,'"(6 &(-1"/6 :+8/++Q Admission to, or a degree awarded by, the 
College may be revoked for fraud, misrepresentation in obtaining the degree or violation 
of College policies, the Student Code of Conduct or for other serious violations committed 
by a student prior to enrollment or graduation. 
2')JJ"%-'(86:+8/++Q The College may withhold awarding a degree otherwise earned until 
the completion of the process set forth in this Policy, including the completion of all 
sanctions imposed, if any. 
3)J+/Q Other sanctions may be imposed instead of, or in addition to, those specified here. 
Service, education, or research projects may also be assigned.  
S5%)'$%+6L&(7)'"(,Q More than one of the sanctions listed above may be imposed for any 
single violation. 
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Appendix D: Faculty or Staff Member Sanctioning Procedures 

If the respondent is found responsible for a violation of the College’s Discrimination, Harassment, 
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violated the Policy. The parties will have the opportunity to submit an Impact Statement to 
the Hearing Committee, and the Hearing Committee will review the parties’ Impact 
Statements, and all other materials in the case (redacted as necessary and appropriate), 
including the Final Report and attached appendices, in assessing the appropriate sanction.  

The Hearing Committee’s review is documentary only and no hearing is held. Following 
standard practice, the Civil Rights & Title IX Coordinator will be available throughout 
deliberations to address questions about the Policy and related procedures. Any decision to 
warn, reprimand, or dismiss a faculty member requires a two-thirds majority of the 
members conducting the hearing, the vote in each instance to be taken by secret ballot.  

The Hearing Committee will make a recommendation to the Dean of the College, subject 
to their approval. Acceptance of the Hearing Committee’s decision will normally be 
expected. The Civil Rights & Title IX Coordinator will notify the parties of the Hearing 
Committee’s decision in writing. The Hearing Committee’s decision on disciplinary action 
may be appealed to the President by either party. An appeal must be submitted in writing 
to both the Civil Rights & Title IX Coordinator and the President within five (5) business 
days of receipt of the Hearing Committee’s decision on disciplinary action. When an appeal 


